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Satisfaction on the Job

• Fact: Nationwide, 63% of  workers are unhappy in their jobs and 52% 

of  workers are not engaged.

• 74% of  the workforce is experiencing a personal energy crisis (burnout)

• Recent surveys suggest a strong link between a company culture 

rooted in employee well-being and important organizational outcomes 

such as productivity, health, and employee retention.



Did you Realize?

• 120,000 deaths per year maybe due to an accumulation of  stressors in the 
workplace

• Long hours, lack of  job security, perceptions of  unfairness in the workplace, 
and a perceived lack of  control.

• $125-190 billion in annual estimated health care costs due to stress in the 
workplace

• 78% of  leaders agree that this is their top concern, but only 15% of  
organizations are actually taking measures to address the issue.



Solution – Workplace Wellness?

• What is Workplace Wellness?

• Workplace wellness is an employer-sponsored program for 

promoting long-term employee health and reducing total 

insurance spend.



The Big Question ?

Are Wellness Programs worth it?



Wellness Programs - Value

• 22 different studies looked at wellness programs and healthcare 

costs. The average return on investment was $3.27 for every dollar 

spent.



Making Wellness A Way Of  Life At Work

• University Health Alliance( UHA) is an Employer Group Health Plan in Hawaii that 
was recognized by the CDC for their work – they practice what they preach.

• UHA says that “Employers seem to be interested in focusing in on Mental Health 
Wellness and Wellness for the new Workforce, Millennials” in their organizations.

• Mental Health Wellness:  UHA employees have organized hula classes, hikes, walks to nearby 
farmers’ markets, basketball games, Bible study groups, and even coloring in adult coloring 
books to reduce stress.

• Wellness for the new workforce, millennials: also includes flexible time, remote work space)

• ESPN RADIO in Hawaii brings in a Masseuse providing 30 minute shoulder, neck, back 
massages weekly and has been a Wellness benefit for 7 years now.
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Wellness Coaching ● A coach will help you develop personalized 

strategies, action plans and health-enhancing 

behaviors to support your goals. 

● Your coach’s support, education, accountability, 

encouragement, and their positive approach to 

identifying your strengths and motivation can 

help you reach a new level of  energy and resilience 

that can be life-changing.

● People who engage in coaching achieve much 

higher levels of  improvement (very often 5X to 

10X higher) in health related behavioral changes 

than those not coached.
○ Coaching produces higher levels of  improvement in 

employee population well-being than any other 

method. 



Meditation & Mindfulness

• It's Time to Stop Surviving and begin Thriving...one mindful breath at a time

• Ell Graniel - Founder of  Truespeak "Because the Truth is in You"

• Certified Life Coach - International Academy of  Self-Knowledge

• B.A. Business Communication

• Certified Fitness Professional and CEC provider (AFAA & NASM)

• Author - Chocolate Cake for the Thighs - the anti diet book for women



WELLNESS & LIFE COACHING

• WHY MINDFULNESS MATTERS

• Mindful Breathing - 2018 studies

• "Calms and relaxes the mind" Dr. Andrew Weil

• "Muscle Relaxation with the breath reduces stress" WebMD

• "Breath Control helps quell errant stress response" health.Harvard.edu

• "How Meditaion Helped Save the Tai Soccer Team Trapped in a Cave" Washington Post

• And if  you weren't sold on the power of  meditation before, just think: If  mindfulness can 
get people through 10 days of  being trapped in a flooded cave, then imagine what it can do 
for the smaller, everyday stressors in work/life.

http://health.harvard.edu/


New Idea: Managing Chronic Inflammation



What is Chronic Inflammation

Chronic inflammation happens when acute, normal inflammation lingers, 

leaving your body in a constant state of  alert. 



Chronic inflammation is linked to the 

development of  major diseases, including:

• Cancer

• Heart disease

• Rheumatoid arthritis

• Type 2 diabetes

• Obesity

• Asthma

• Neurodegenerative diseases ssuch as Alzhemer’s



Managing  Chronic Inflammation

PHYSICIANS AGREE:

The key to health and longevity is 
INFLAMMATORY HEALTH



Managing Chronic Inflammation

10,061 Patient CANTOS Trial
• Cardiovascular patients on standard of care (including statins)
• No change in lipids
• If inflammation (as measured by CRP) was reduced:

• 25% REDUCTION IN MIs, STROKES

• 31% REDUCTION IN CV DEATH & ALL-CAUSE 
MORTALITY!  

Important New Example



Why not manage inflammatory health with other 
leading anti-inflammatories?



HEART ATTACKS GI BLEEDS STROKES
IMMUNE 

COMPROMISE

and more...

LIVER
DAMAGE

Because of the risk of dangerous 

SIDE EFFECTS
associated with chronic use



There’s NO anti-inflammatory that’s safe for 

CHRONIC USE



UNTIL NOW



Managing Inflammation

• ASTAXANTHIN
• a safe anti-inflammatory 

for health and longevity



Managing Inflammation

WHAT IS ASTAXANTHIN? 



WHAT IS ASTAXANTHIN?

Astaxanthin is a naturally occurring marine 

carotenoid found in salmon, microalgae, krill, 

lobster, and crab. 

Carotenoids are natural pigments that impart 

coloration and support animal health and 

vitality. 

Astaxanthin is responsible for turning 

salmon and shellfish pink. 



ASTAXANTHIN 
SAFETY

No significant side effects have been 

reported in published human studies 

of astaxanthin

● FDA GRAS (Generally 

Recognized as Safe) 

designation

● Extensive safety testing

● Long history of use in humans 

and animals



ASTAXANTHIN 
EFFICACY 

Potent anti-inflammatory activity 

● 1,600+ peer reviewed papers

More than 50 peer reviewed 

papers published by Cardax team 

members

● 50+ human clinical trials

20+ randomized, double blind, 

placebo controlled human POC



BENDING THE COST CURVE
IMPROVING STANDARD OF CARE? 

Reducing inflammation 

in highest utilizers = 

Cost Reduction



BENDING THE COST CURVE
IMPROVING STANDARD OF CARE? 

Pharmaco- Economic Study of

Astaxanthin in High Utilizers?
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CERTAIN DISCLAIMERS 

There are statements in this presentation that are not historical facts. These “forward-looking statements” can be identified by use of terminology such

as “anticipate,” “believe,” “estimate,” “expect,” “hope,” “intend,” “may,” “plan,” “positioned,” “project,” “propose,” “should,” “strategy,” “will,”

“would,” or any similar expressions. You should be aware that these forward-looking statements are subject to risks and uncertainties that are beyond

our control. For a discussion of these risks and their potential impact to the information provided in this presentation, you should read the information

that we have filed with the Securities and Exchange Commission, including the reports filed pursuant to the Securities Exchange Act of 1934, as

amended and our registration statement on Form S-1, especially the risks discussed under the section entitled “Risk Factors” in such registration

statement and similar sections that are included in other filed reports. In light of these numerous risks and uncertainties, we cannot provide any

assurance that the results and events contemplated by our forward-looking statements contained in this presentation will in fact transpire. You are

cautioned to not place undue reliance on these forward-looking statements, which speak only as of their dates. We do not undertake any obligation to

update or revise any forward-looking statements.

Unless otherwise indicated, information contained in this presentation concerning our company, our business, the services we provide and intend to

provide, our industry and our general expectations concerning our industry are based on management estimates. Such estimates are derived from

publicly available information released by third party sources, as well as data from our internal research, and reflect assumptions made by us based on

such data and our knowledge of the industry, which we believe to be reasonable. However, we cannot provide any assurance that these assumptions or

estimates will be accurate or events that we expect will in fact transpire.

* These statements have not been evaluated by the Food and Drug Administration. This product is not intended to diagnose, treat, cure, or prevent any disease.



THANK YOU
•


